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ABSTRACT:

In present study the researcher investigated e t&f job satisfactioramong the private ar
government school teachers. Total 200 governmeathiparate school teachers were taken fi
Ranchi town. In this research, 100 government &b@ drivate school teachers, 200 in to
working in different government and private sols were examined. Job satisfaction st
developed by Muthayya (1973) was used to measoikedgtisfaction. To test the hypothese:
test was calculated. Result showed that therenwasgnificant difference between governm
and private school tehers. Furthermore, it was again revealed that thex® no significan
difference in the level of job satisfaction of maled female school teache
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INTRODUCTION:

Job satisfaction is theontribution of two word«-‘job’ and ‘satisfaction’. Job is an occupatiol
activity performed by an individual in return far ward. Job satisfaction portrays the percer
of the person towards his or her job, job relateti/aies and environmentt is a combination of
psychological and emotional experiences at v Satisfaction refers to inner containment
happiness for the person engaged in any job. Ivshihe relationship between ‘what c
expects’ and ‘what one achieves’, No task can tively be accomplished unless a per
derives enough of satisfaction out of it becausewbrk plays an important role in the life o
man.

One of the most important purposes to do a jolbigarn money because it is money ¢
through which needs, demds can be fulfilled. If one gets a handsome sdigrwhich one cal
afford the living may cause job satisfaction. Buthie salary cannot bear ones expenditure
one cannot be satisfied with the salary. Findimgmfseveral studies underline pay ne of the
most important factors influencing one’s level objsatisfactior Sometimes it has also be
found that other job related factors are not satisfry but pay is good, in these kind of situati
employees are willing to serve the organizal just because of good pay, which does not
the profession of a teacher.
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Thus job satisfaction may be a resultant feelingadfsfaction which the employee achieves by
gaining from the job what he expects from it tdsggthis needs. It may be a function of the need
straight or expectation and the potentiality of jiiieto provide for the fulfillment of needs.

Job satisfaction is the attitude of an employeectwinesults from specific factors related with job
such as wages, supervision, steadiness of empldymenditions of work, opportunities for
advancement, recognition of ability, fair evaluatiof the job, prompt with grievances, fair
treatment by employer and other similar iterdsb satisfaction is positive attitude towards one’s
job. A large number of research studies have estaa that job satisfaction is derived from
caused by a number of inter related factors. A ephaelated to job satisfaction is job
involvement. Job satisfaction of employees has breported to vary with their occupational
levels. Jab satisfaction means good or positiveudé or feeling towards one’s job. It is
important to mention that an individual may toldfelient attitudes toward various aspects of the
job. Character of individuals also influences jadtigfaction. Individuals with high positive
effectively are more likely to be satisfied witrethjobs.Job satisfaction is determined by how
well the result of the job meets the expectatidith® employee or they exceed the expectations.
Some important factors influencing job satisfactioay be classified in two categories-

A) Environmental factors:-Job content, OccupationaVel, Pay and promotion and

Supervision.
B) Personal factors:-Age, Sex, Educational levedrikal status and Experience.

REVIEW OF LITERATURE

Job satisfaction is one of the most researchedeptsclt is regarded as central to work and
organizational psychology. It serves as a meditdprcreating relationship between working
conditions, on the one hand, and individual / orgational outcome on the other (Dorman &
Zapf, 2001). Chen (2010) found that there existsigaificant difference in the mean scores of
government school teachers with respect to gendertlaere exists significant differences in
private school teachers with respect to gendem J2010), Mehta (2012) and Zilli and Zahoor
(2012) studied on job satisfaction among teacherkriow whether the perception of job
satisfaction among teachers was affected by thestgb organization and gendé&umari and
Jafri (2011) mentioned a study on level of orgatmrel commitment of male and female
teachers of secondary school to investigate theativievel of organizational commitment of
male and female teachers of secondary school gl Muslim University. Data analyzed by
using t-test result revealed that overall percemtayf female teacher’'s organizational
commitment was much higher than male teachers. 8o#i Suki (2011) examined on job
satisfaction and organizational commitment: thecefbf gender on employee perception of job
satisfaction and organizational commitment. Studyealed that employee’s gender has no
significant effect on his/her perception of jobisaiction and men and women have the same
level of organizational commitmenZilli and Zahoor (2012) conducted a study to fing the
organizational commitment among male and femal&édriggducation teachers and to compare
the organizational commitment among male and fenmidfer education teachers. Result
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revealed that the females had significantly higheel of organization commitmenKumar and
Bhatia (2011) mentioned that the level of job f$atiSon and attitude of the teachers towards
teaching is least affected by the gender, the alastatus, minimum qualification and income
group of physical education teachers to compargadhesatisfaction among physical education
teachers and their attitude towards teaching.

Mehta (2012) investigated on job satisfaction am@aghers to know whether the perception of
job satisfaction among teachers was affected bytype of organization and the gender.
Descriptive analysis was made to study the peroemf job satisfaction of male vs. female and
t-test was used. Result showed that there wouldidpaificant difference in the level of job
satisfaction of government and private school teexhloshi (1998) found that employees of
public sector as well as private sector have showamsiderable job satisfaction. The mean
difference between the employees of public andapeisector on job satisfaction at 0.01 level
(t=6.47) while the employees of public sector haashibited more job satisfaction, the
employees of private sector have exhibited relstiless job satisfaction.

OBJECTIVES

1. To study the job satisfaction of government anglgig school teachers.
2. To study the job satisfaction of teachers with eespo gender.

HYPOTHESES
1. There will be no significant difference between gagwment and private school teacher.
2. There will be no significant difference between enahd female school teacher.

METHOD
Sample

The sample of the study consisted of the teacherkimg in government and private
schools of Ranchi townA sample of 200 teachers consisting 100 privat@aicteachers (50
were male and 50 female) and 100 government sdieachers(50 were male and 50 female)
were taken into consideration.
I nstrument
Job Satisfaction Scale -The job satisfaction scale has been developed hdyya (1973). The
scale consists of 34 items measuring job satigfacttach item is presented with four response
alternatives namely agree, disagree, not sureamplicable. Scoring is done on the basis of a
key given in the manual. The score range is 0 —T®& higher score indicates the lesser job
satisfaction.The split half technique of reliability (odd — eviéems) was used for the 34 items
job satisfaction scale is .81 after applying the&@man-Brown prophecy formula.
Procedure

The job satisfaction scale administered to bothugsowith instructions. Scoring was
done according to the respective scoring keys.réieroto fulfill the objective of the study the
score obtained were analysed with mean, SD’s aatlies.
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RESULTSAND INTERPRETATION
The data were analysed by Means, SDs and t tdsted prisent the resu

Table-1
Comparison of government and private school teacher on job satisfaction
Groups N Mean SDs t P value
Government school teacl 100 32.59 4.28
Not
1.0¢ Significant
Private school teacher 100 31.97 4.09

Figure—1

M ean scor es of gover nment and private school teacher on job satisfaction
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From the table 1 and figure- 2 it was evident that teachers of government ancig
school showed almost similar level of job satistat Calculated ‘t’ value was 1.06 which w
statistically not significant even 0.05 level ofsificance Hence, the hypothesthere will be no

significant difference between government and pei&ghool teacher was accep
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Table—2
Comparison of male and female school teacher on job satisfaction
Groups N Mean SDs t P value
Male school teacher 100 34.54 6.01
Not
0.92 L
Significant
Female school teacher 100 33.71 5.98

Figure—2

M ean scor es of male and female school teacher on job satisfaction
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The Table -2 and figure— 2 suggests that there was no significant differeregvéen
male and female school teachers on their job satish. The mean score of male school tea
was slightly higher than female school teachersneins female school teachers had slic
higher satisfaction with their job than male school teashd3ut, their difference was n
significant. Thus, the hypothesis there will besignificant difference between male and fen
school teacher was accepted.

CONCLUSIONS

1. Government and private schdeachers had similar level of job satisfact
2. Male and female school teachers also found sir@lal of job satisfactiol
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